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	Apprentice Teacher:
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	Subject/Grade Level/Class Period:
	Honors Chemistry; 1st period; Booher

	Record of the Observation Below

	How does the Apprentice Teacher manage student behavior and create rapport with and among students in an environment of respect?

Amber, you are friendly with the students and are able to do this well while still being professional. Very nice! This creates a good rapport with students. 

You know the students’ names; try using them a bit more frequently when calling on them and talking with them. Toward the end of the lecture you did this much more frequently, very nice.


	How does the Apprentice Teacher effectively and safely use physical space to enhance learning for all students (For Science Apprentice Teachers specifically address lab safety)?

Amber started class right as the bell rang. She greeted students and told them the day’s agenda. She sets the tone for hard work and success very clearly through this. She also uses engaging scenarios to hook the students (school dance and couples).


	How does the Apprentice Teacher manage classroom procedures to maximize time for instruction?

Amber is well prepared to teach her lesson and it shows. She had Post It notes already available on students’ desks for them to do the warm up: list one process that can be easily reversed and one that cannot. Nice intro.

Then, Amber asked students to go a step further and identify conditions favorable for producing these changes AND provided an example. That was also very nice because it asks them to identify causal mechanisms. 



	How does the Apprentice Teacher establish classroom standards that foster a culture of learning for all students?

Amber, you are really good at describing the concept and asking comprehension questions during lecture. You kept the students involved and were able to gauge some students understanding during the lecture. They seem very comfortable asking questions if they don’t understand.

Also, you are very good at observing students and checking for their understanding. That’s an advanced skill and you’ve already got a great knack for it!



	Comments for Debriefing:

Amber, you are very knowledgeable and they are lucky to have you! Not only can you deliver the content, you also anticipate potential problem areas and are able to convey the main points. You’ve kept the lecture interactive and allowed questions throughout. I think adding the suggestion above to your lesson would enhance it even further and help you use student work to your advantage.

I notice that three female students are quietly talking while everyone is working. To refocus their attention without calling unwanted negative attention to them, try going up to them, asking them if they are finished, and telling them what you expect while they wait. You could also walk around the room, stopping close by their desks as you check out students’ progress with the warm up.

The notes on the overhead were a little too small for me to read (especially subscripts). Also, give them longer to copy the notes before you erase it. Multiple students were not finished when you erased the overhead.

To take the heat off a particular student who may not be following, you could ask the entire class, “what are some questions you have as we talk about this (equilibrium)?” versus, “Byron, do you understand that?” This opens the floor for several students to inquire. Or, ask additional comprehension/check point questions. 

Classroom Management Tip (Try This!):

How about break out sessions where students are allowed to work in pairs/groups to try a couple of problems? You could (1) set a time limit; (2) give them a worksheet with explicit directions (ex: a. solve the problem; b. show all work, including symbols; c. describe in the spaces below: what is happening to the concentration of reactants and products; d. what conditions facilitate this change and equilibrium); and (3) have them share their answers AND reasons for answers at the end. Then, ask them which questions were the easiest and why? Which questions/problems were the most challenging and why?

This is a good group of students and they can handle a task like this while building off each other’s strengths. It also gives you a chance to walk around while they solve problems and better gauge everyone’s understanding. Take notes if you need to about trends that you see. Use Ms. Booher’s “C3B4Me” approach and have them rely on each other at this point, not you. Then, you can come back together as a whole class, anticipate problem areas, hear their answers, and tell them where you saw strengths and challenges. This way you can target your lecture to their needs
Nice job letting students share out their responses! It was really nice because it shows you care about their input.  One thing you can add to your feedback is to personalize it further. For example, instead of saying, “Good answer”, you could also add, “I like that (answer) because you…(and whatever behavior/answer you really liked)”. 

Ex: “Amber, I like that you said ‘a foot could exert a force and aid in destroying a sandcastle’ because you identified the underlying mechanism/action guiding the process”. 

This way, you implicitly (and explicitly) model for them your expectations for depth in answering a question.




